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[Authoritative English Text of this Notification No.1-58/69-Fin (LA) Part (4), AR or 0 s as
required under clause (3) of Articles 348 of the Constitution of India] .

LOCAL AUDIT DEPARTMENT
NOTIFICATION
Shimla-171002, the 30th October, 2008

No.1-58/69-Fin (LA) Part (4).—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in Consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of Junior Auditor Class-1]1 (Non Gazetted) in the Local Audit Department,
Himachal Pradesh as per Annexure “A™ attached to this notification, namely:-—

1. Short title and Commencenment. - (4 These teles may be called the Himachal Pradesh
Local Audit Department Junior Auditor Class-1ll {Non Gazetted) Recruitment and Promotion
Rules, 2008.
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______ (2) These rules shall come into force from the date of publication in the Rajpatra, -
.... Himachal Pradesh. .
kS 2; Repeal and Savings.—-(1) 'T'he Recruitment and Promotion Rules (or class-1TI(Non-
..... Gazetted) post of Junior Auditor in the Local Audit Department, Himachal Pradesh notified vide
this Department Notification No.1-58/69-Fin (L.A.) Vol-1V, dated 30 July, 1997 and as amended
from time to time are hereby repealed. 4
1 (2) Notwithstanding such repeal, any appointment made or anything done or any action
7 taken under the rules so repealed under rule 2(i) supra shall be deemed to have been validly made,
done or taken under these Rules.
By Order,
Sd/-

Principal Secretary.

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR AUDITOR
(CLASS-III-NON-GAZETTED) IN THE PAY SCALE OF. RS. 5800-9200, IN THE LOCAL
AUDIT DEPARTMENT, HIMACHAL PRADESH

1.  Name of the Post.—Junior Auditor.

2. Number of posts.—T73 (Seventy Three).

3. Classification—Class-III -Non —Gazetted.

4,  Scale of pay.—Rs.5800-200-7000-220-8100-275-9200. ,,
5. Whether selection post or nonsclection post. -Non Sclection.

6.  Age for direct recruitment.--Belween 18 years and 45 years.
» Provided that the upper age limit for direct recruits will not be applicable to the candidates ;’
already in service of the Government including those who have been appointed on adhoc or on "

contract basis;
|

Provided further that if a candidate appointed on adhoc or on contract basis had become
overage on the date when he was appointed as such he shall not be eligible for any relaxation in the !
prescribed age limit by virtue of his such adhoc or contract appointment;

Provided further that upper age limit is relax able for Schedule Caste/Scheduled Tribes/
other Backward categories of persons to the extent permissible under the general or special order(s)
of the Himachal Pradesh Government.

Provided further that the cmployces of all the Public Sector Corporations and Autonomous
Bodies who happened to  be  Governments  Scrvants  before  absorption  in Public
Sector/Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed, age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the Public
Sector/Corporations/Autonomous  Bodies who were/are subsequently appointed by such
Corporation/Autonomous bodies and who are/were finally absorbed in the service of such

B
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Corporations/Autonomous  Bodies after initial  constitution of the Public Sector
Corporations/ Autonomous Bodics.

(1) Age limit for direct recruitiment will be reckoned on the tirst day ol the year in which the
post(s) is/are advertised for inviting applications or notificd to the Employment Exchanges or as the
case may be.

(2) Age and expericnce in the case of direct recruitinent relax able at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational qualifications and other qualifications required for direct
recruits—(a) ESSENTIAL QUALIFICATION. —2" Class Graduate preferably B. Com of the
recognized University or its equivalent.

(b) DESIRABLE QUALIFICATION.—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh. i :

8.  Whether age and educational qualifications prescribed for direct recruits will apply in
the case of the promotees.—-Age - Not applicable.

Educationat Qualifications.- Notapplicable.

9.  Period of Probation, if any.—Two years subject to such further extension for a period
not exceeding one ycar as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10.  Method of rceruitment whether by direct recruitment or by promotion, deputation,
transfer, and the percentage of posts to be filied in by various methods.--—-(1) 50% by direct
recruitment on regular basis or on contract basis.

(i) 50% by promotion failing which by direet recruitiment on regular basis or on
contract basis.

1. In case of recruitment by promotion,  deputation/transfer. grade  from  which
promotion/transfer is to be made.-By promotion [ront amongst the incumbents of the common
clerical cadre with ten years regular service or regular combined with continuous adhoc service
rendered, if any, in the grade.

(1) Inall cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to the regular appointiment to the post shall be taken into account towards the length of
service as prescribed in these rules for promoetion subject o the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provision of R&P Rules;

In all cases where g Juntor person becone clipibie for consideration by virtue of his total
length of scrvice (ncluding  the service rendered  on adhoc basis  followed by regular
service/appointment) in the feeder post i view ol the provision referred to above, all person senior
to him in the respective categary/post/cadre shall be deemied to be eligible for consideration and
placed above the junior person m the field of consideration. '

Paane-
cee

Pept

Uz




IOT9H, fR¥rdel YQer, 19 1R, 2008 /28 difdd, 1930 4819

Provided further that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least 03 years or that prescribed in the R&P Rules for the post
whichever is less. '

Provided further that where a junior person becomes ineligible to be considered for
promotion on account of the requirements of the procceding proviso, the person(s) junior to him
shall also be deemed to be ineligible for consideration for such promotion. '

EXPLANATION.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be Ex—servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of scniority there under or recruited under the provisions of Rule 3 of the Exserviceman
(Reservation of Vacancies in the IHimachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there under.

ool

(2) Similarly, in all cases of confirmation continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment against such post shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provision of the R & P Rules;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service as referred to above shall remain unchanged.

12.  If a departmental Promotion Committee exists, what is its composition? —As may be
constituted by the Government from time to time.

13.  Circinmstances under which the Himachal Pradesh Public Service Commission to be
consulted in making recruitment.—As required under the law.

14.  Essential requirements for a direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15.  Selection for appointment to post by direct recruitment.—Selection for appointment
to the post or in the casc of direct recruitment shall be made on the basis of viva-voce test, if
Himachal Pradesh Public Service Commission or other recruiting authority as the case may be so
consider necessary or expedient by a written test or practical test, the standard/syllabus etc. of
which will be determined by the Commission or the recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.— (1) CONCEPT.—
(a) Under this policy the Junior Auditor in Local Audit Department H.P. will be engaged on

contract basis initially for onc year, which may be extendable for two more years on year to year -

basis. '

(b) POST FALLS WITHIN THE PURVIEW OF H.P. S.S.S.B.—The Director, Local
Audit Department, 1P, after obtaining the approval of the Government to fill up the vacant posts
on contract basis will place the requisition with the concerned recruiting agency i.c. [LP.
Subordinate Services Selection Board, Hamirpur.

(a) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

]
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(b) Contract appointee so selected under these Rules will not have any right to claim for
regularization or permanent absorption in the Government job.

(II) CONTRACTUAL EMOLUMENTS.—The Junior Auditor appointed on contract
basis will be paid consolidated fixed contractual amount @ Rs. 8700/- P.M. (which shall be equal
to initial of the pay scale Dearness Pay) An amount of Rs. 200/- (equal to annual increase the pay
scale of the post) as per annual increase in contractual emoluments for the second and third years
respectively will be allowed if contract is extended beyond one year.

(I11) APPOINTING AND DISCIPLINARY AUTHORITY.—The Dircctor, Local Audit
Department H.P. will be appointing & disciplinary authority.

(IV) SELECTION PROCESS.—Sclcction for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by written test, or practical test the standard/syllabus etc. of which will be determined by
the concerned recruiting agency i.e. Himachal Pradesh Subordinate Services Selection Board.

(V) COMMITTEE FOR SELECTION OFCONTRACTUAL APPOINTEMNTS.—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Subordinate
Services Selection Board Hamirpur from time to time.

(V) AGREEMENT.—Afler sclection of a candidate, he/she shall sign an agreement as
per Annexure-‘B’ appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ Rs. 8§700/- P.M. (which shall be equal to initial of the pay scale plus.
Dearness pay). The contract appointee will be entitled for increase contractual amount @ Rs. 200/-
(equal to annual increase the pay scale ) per annun for second and third years respectively and no
other allied benefits such as senior/selection scales etc. shall be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contractual appointinent shall not confer any right to incumbent for the regularization
in'service at any stage.

(d) Contract appointee will be entitled for one day casual leave after putting one month
service. This can be accumulated up to one year. No leave or any other kind is admissible to the
contract appointee. He/She shall not be entitled for Medical Reimbursement and LTC ete. only
maternity leave will be given as per Maternity Benefit
Act, 1961. )

(e) Unauthorized absence from the duty without the approval of the controlling officer -
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(f) Transfer of a contract appointec will not be permitted from one place to another in any

(g) Selected candidate will have to submit a certificate of his/her fitness from Government/
Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will stand temporary
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unfit till the confinement is over. Thewomen candidate will be re-examined for the {itness {rom an
authorized Medical Officer/ Practitioner.

(h) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official dutices at the same rate as applicable to regular officials at the minimum of pay
scale.

(V1) RIGHT TO CLAIM REGULAR APPOINTMENT.—The candidate engaged on
contract basis under these Rules shall have no right to claim for regularization/permanent
absorption as Junior Auditor in the Department at any stage.

16. Reservation—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Casts/ Scheduled Tribes/ Other Backward Classes /other
categories of persons issued by the Himachal Pradesh Government form time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax—Whecre the State Government is of the opinion that it is necessary or
expedient to do so, it may by orders for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provisions of these Rules with
respect to any class or category of persons or posts.

Annexure “B”

Form of contract/agreement to be executed between the Junior Auditor and the Government
of Himachal Pradesh through Director, Local Audit Department, Himachal Pradesh.

This agreement is made on the day of in the year
between Sh//Smt. S/o D/o Shri R/o
contract appointee (hereinafter called the FIRST PARTY), AND The Governor of Himachal
Pradesh through (Designation of the Himachal Pradesh through
(Designation of the Appointing Authority) Himachal Pradesh (here-inafter the
SECOND PARTY). Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY
and the FIRST PARTY has agreed toserveasa — (Name of the post) on contract basis on
the following terms & conditions :—- ;

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
(Name of the post) for a period of 1 year commencing on day of
and ending on the day of . It is specifically mentioned and
agreed upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on
and information notice shall not be necessary.

39)

The contractual amount of the FIRST PARTY will be Rs. 8700/- per month.

3. The scrvice of FIRST PARY will be purely on temporary basis. The appointment is
lable to be terminated in case the performance/conduct of the contract appointee is
not found pood or i a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract, ' '
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4. The contractual appointment shall not confer any right to incumbent for the
tegulatization ol service al any stage.

5. . Contractual (Name of the post) will be entitled for one day casual
leave after putting in one month service. This leave can be accumulated upto one year.
No leave of any kind is admissible to the contractual (Name of the post).
He will not be entitled for Medical Reimbursement and LTC etc. Only maternity leave
will be given as per Maternity Benefit Act, 1961.

6.  Unauthorized absence from the duty without approval of the controlling officer shall
automatically lead to the termination of the contract. A contractual (Name
of the post) will not be entitled for contractual amount for the period of absence from
duty.

7. Transfer of a official appointed on contract basis will not be permitted from one place
to another in any case.

S. Sclected candidate will have to submit a certificate of his/her [itness from a
Goyernment/Repistered Medieal Practitioner, ITn case of women candidates pregnaney
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

9.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official at
the minimum of the pay scale.

10. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and ycar first above written.

IN THE PRESENCE OFIF WITNLESS:

1.
(Name and Full Address)
(Signature of the FIRST PARTY)
2
(Name and Full Address)
IN THE PRESENCE OF WITNESS:
1.
(Name and Full Address)
(Signature of the SECOND PARTY)
.

(Name and Full Addrcs_s)
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(Authoritative English Text of this Nohﬁcdl‘ion No.1-58/69-Fin (LA) Part (4), dated... ... ...as

required under clause (3) of Articles of the Constitution of India. )
LOCAL AUDIT DEPARTMENT

NOTIFICATION

Shimla-171002, the 22th June, 2011
R

No.1-58/69-Fin (LA) Part (4).— In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Govemor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the following rules further to
amend the Himachal Pradesh Local Audit Department, Junior Auditor, Class-IIl (Non Gazetted)
Recruitment and Promotion Rules, 2008 notified vide this Department Notification No.1-58/69-Fin
(LA) Part (4), dated 30- 10-2008, namely:—

1. Short title and Commencement.— These rules may be called the Himachal Pradesh
Local Audit Department Junior Auditor Class-11I1 (Non Gazetted) Recruitment and Promotion (First
Amendment) Rules. 2011.

(2) These rules shall come into force from the date of publicaton m the Rajpatra,
Himachal Pradesh
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2 Amendment of column 4 of Annexure-‘A’.—In Annexure ‘A’ to the Himachal

Pradesh LocaJ Audlt Department  Junior Auditor, Class-III(Non-Gazetted) Recruitment and

(éx) \ for the existing provision against column No.*4’ the followmg shall be substlmted,
namely:—

(1) Pay Band for Regular incumbents:-"10300- 34800+Grade Pay Rs. 3800 with
initial start of 14590.

(i1) Emoluments for Contract Employees: "14100/- per month as per details given
in Col.No.-15-"A.
3. Amendment of column 7(a) of Annexure-‘A’.—The existing column 7 (a) of
Annexure ‘A’ the following shall be substituted namely:—

“I(a)” ESSENTIAL QUALIFICATION:

Class Graduate in Commerce or Economics or Business Administration from the ())(Ecwe See
recognized University. - @&?( YT

4. Amendment of column 10 of Annexure-‘A’ —For the existingcolumn 10’ :0f,
Annéxure ‘A’ the following shall be substituted namely: )

i) 3=8:0%6=by.promotion failing which by direct recruitment on regular basis on by direct:
recruitment on contract-basis.

5. Amendment of column 11 of Annexure-‘A’.— For the existing column ‘11: of
Annexure ‘A’ the following shall be substituted,namely:

By promotion from amongst the incumbents of the common clerical cadre with ten years
regular service or regular combined with continuous adhoc service rendered, if any, in the grade:

Provided that for the purpose of promotion every employee shall have to serve at least one
term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served at least one tenure in Tribal /
Difficult area shall be transferred to such area strictly in accordance with his/her seniority in the
respective cadre.

Explanation 1.—For the purpose of proviso (I) supra the “term” in Tribal/Difficult areas
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee

Explanation 11.—For the purpose of proviso | supra the Tribal/Difficult Areas shall be as
under —
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1 District Lahaul & Spiti.

2 Pangi and Bharmour Sub Division of Chamba District.

3. ...Dodra:Kawar Area of Rohru: Sub-Division.

=l iff’éﬁd?éﬁ#ﬁ&:»}?argan‘éj‘szumsh ‘Darkali ~and - Gram panchayat Kashapat, Gram

Panchayats of Rampur Tehsil of District Shimla. -

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

Distict Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shilla

Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad-and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgath,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh- Badhwani, Hastpur, Ghamrehar and
bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipur, Mauga.rh Thach-Bagra,
‘North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

S
6.
7.
8.

B (1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to the regular appointment to the post shall be taken into account towards the length of
service as prescribed in.these rules for promotion subject to the condition that the adhoc
appomtment/promotlon in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

In all cases where a Junior person become eligible for consideration by virtue of his total
length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all person senior
to him in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration.

Provided further that all incumbents to be considered for pro;notibn shall possess the
minimum qualifying service of at least 03 years or that prescribed in the R&P Rules for the post
whichever is less.

Provided further that where a junior person becomes ineligible to be considered for
promotion on account of the requirements of the proceeding proviso, the person(s) junior to him
shall also be deemed to be ineligible for consideration for such promotion.

EXPLANATION:—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be Ex—servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there under or recruited under the provisions of Rule 3 of the Ex-serviceman
(Reservation of Vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there under.

(2) Similarly, in all cases of confirmation continuous adhoc service rendered on the feeder
post. if any, prior to the regular appointment against such post shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provision of the R & P Rules;

Provided that inter-se-seniority as a result of confirmation after taking into account. adhoc
. =
wroee as referred 1o above shall rensnn unchanged
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6. Amendment of column 15-A of Annexure ’A’.— he existing column 15-A of

nexure ‘A’ the following shall be substituted, namely:—
>15-A” (Selection for appointment to the post by contract appointment ):—

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy, the Junior Auditor in Local Audit Department,
H. P. will be engaged on contract basis initially for one year, which may be extendable on year to
year, basis.

Provided that for extension/renewal of contract period on year to year basis the concetned
HOD shall 1ssue a certificate that the service and conduct of the contract appointee is satisfactory

. during the year and only then his/her period of contract is to be renewed/extended:

(b) POST FALLS WITHIN THE PURVIEW OF H.P.S.S.S.B.—The Director, Local
Audit Department, H. P. after obtaining the approval of the Government to fill up the vacant posts
on contract basis will place the requisition with the concerned recruiting agency ie. H. P.
Subordinate Services Selection Board, Hamirpur.

(@) The selection will be made in accordance with the eligibility conditions prescribed, in
these Rules.

(dI) CONTRACTUAL EMOLUMENTS.— The Junior Auditor appointed on contract
basis will be paid consolidated fixed contractual amount @ “14100/-P.M. (which shall be equal to
minimum of the pay band+Grade pay.)An amount of Rs. 430/<(3% of the minimum of pay
band +grade pay) as annual increase in contractual emoluments for the subsequent years(s) will be
allowed if contract is extended beyond one year.

(IN))  APPOINTING / DISCIPLINARY AUTHORITY.—The Director. Local Audit
Department, Himachal Pradesh will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of Viva-voce test or if consider necessary or
expedient by written test, or practical test the standard/syllabus etc. of which will be determined by
the concerned recruiting agency i.e. Himachal Pradesh Subordinate Services Selection Board.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTEMNTS.—
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh Subordinate
Services Selection Board, Hamirpur from time to time.

(VI) AGREEMENT.— After selection of a candidate, he/she shall sign an agreement as
per Annexure-‘B’ appended to these Rules.

(VID) TERMS AND CONDITIONS.— (a) The contractual appointee will be paid fixed
contractual amount i.e. @ 14100/- P.M.(which shall be equal to minimum of the pay band+grade
pay.) The contract appointee will be entitled for increase in contractual amount @ 430/-(3% of
minimum of the pay band+ grade pay ) for further extended vears and no other allied benefits such
as senior/selection scales etc. will be given . A

(b)  The service of the Contract Appointce will be purely on temporary - basis. The
appointment s liable to be terminated in case the performance/conduct of the contract
appointec 1s not found satisfactory
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(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/ She shall not be entitled for Medical Re-

~imbirséméntand LGS “Odly matemityleave:will‘be giver as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract Appointee shall
not be entitled for contractual amount for the period of absence from duty.

(e) An official appointment on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis whichever required
on administrative grounds.

9

(f) Selected candidate will have to submit a certificate of his/her fitness from
Government/Registered Medical Practitioner. Women candidate pregnant beyond

| : twelve weeks will stand temporarily unfit till the confinement i is over. The women

" candidate will be reéxamined for the fitness from an authorized Medical Officer/
Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular ofﬁcxals at the
minimum-of the pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable
in case of contract appointees. They will be entitled for emoluments etc. as detailed in
this column.

By Order,
Sd/-
Principal Secretary (Finance).

Annexure “B”

Form of contract/agreement to be executed between the Junior Auditor and the Government
of Himachal Pradesh through Director, Local Audit Department, Himachal Pradesh.

This agreement 1s made on the day of in the year
between Sh//Smt. S/o D/o Shri R/o Contract
appointee (Bereinafter called the FIRST PARTY), AND The Governor of Himachal Pradesh
through Director, Local Audit Department, Himachal Pradesh (hereinafter, the SECOND PARTY)
Whereas, the second party has engaged the aforesaid FIRST PARTY and the FIRST PARTY has

agreed o serve as a Junior Auditor on contract basis on the following terms & conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Auditor for a period of 1 year commencing on day of and ending on
the day of 1t is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY shall ipsofacto
stand terminated on the last working day 1e. on ~and mformaton notice
shall not be necessarv
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Provided that for extension/renewal of Contractperiod on year to year basis the
conceérned:HOD shall:issue a certificate that the service and conduct of the contract
_=aDp0mtee is: satlsfactory during the year and only then his/her period of contract is to
Perenewed/extended.:

2. The contractual a_moum of the FIRST PARTY will be Rs.14100/- per month.

3 The service of FIRST PARY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed /posted against the vacancy for
which the first party was engaged on contract.

4. Contractual Junior Auditor will be entitled for one day casual leave: after putting in
one month service. This leave can be accumulated upto one year. No leave of any kind
.is admissible“to the centractual Junior Auditor. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorized absence frorn the duty without approval of the controlling officer shall
automatically lead to the termination of the contract. A contractual Junior Auditor will
not be entitled for contractual amount for the period of absence from duty.

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis whichever require on
administrative grounds.

7 Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The woemen, candidate should be re-examined for fitness from an authoriZed Medical
Officer/Practitioner. \

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official at
the minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNESS:
L

(Name and Full Address)
(Signature of the FIRST PARTY)

lNam( and Ful \duw\
IN THI PRE \? N OF WITNESS
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(Signature of the SECOND PAR

(Name and Full Address)

HIMACHAL PRADESH ELECTRICITY REGULATORY COMMISSION
KEONTHAL COMMERCIAL COMPLEX, INI, SHIMLA-171002

NOTI FICATIQN
Shimla, the 30th

No.HPERC/Secy./RPB/021-Vol.V-PAO/AJ/KD/2011-1155-62.—In exercise of the power
conferred by section 87 of the Electricity Act,2003 (Act No.36 of 2003) read with the subregulation
(2) of regulations 3 of the Himachal Pradesh Electricity Regulatory Commission (State Advisory
Committee) Regulations, 2004 and in partial modification of this office notification
No.HPERC/Secy./PC /021-Vol.IV-PAO/JS /2010- dated 23/06/2010, published in Rajpatra
Himachal Pradesh dated 05th August 2010/ the H.P. Electricity Regulatory Commission hereby
nominates the Joint Secretary, Government of India, Ministry of New and Renewable Energy, New
Delhi as a member to the State Advisory/ Committee and his term of office shall be coterminous
with the term of office of other Committee Members nominated under regulation 3(2) of the
aforesaid regulations.

RN 2N By order,

-Sd/-
Secretary.

hmrm sem oy SxgR WA A uaw HEAl-s gR gfen @on aenTiig
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No.1-58/69-Fin (LA) Part (4)—The amended provision under Rule 7(a) (Essenﬁal
Qualification) of Recruitment and Promotion Rules for the post of Junior Auditor (English Text) as
published at Page No. 1293 of e-gazette of dated 1-7-2011 may be read as under:-

«“JInd Class Graduate in Commerce or Economics or Business Administration
from the recognized University.”

By o;der,
‘ Sd/-
Special Secretary (Finance).

In the Court of Registrar of Marriages-cum- Executive Magistrate, Ghumarwin, District
Bilaspur, Himachal Prade

In the matter of :

1.  Shr Vipan Deen, aged 36 years s/o Shri jan, r/o Village Dehra Tanda, P.O.
Hatwar, Tehsil Ghumarwin, District Bilaspur/H. P.), India.

2. Smt. Kunta Devi alias Asieas Khatoon, Aged 19 years d/o Shri Prem Chand, r/o
Village Bahi, P.O. Bhampla, Tehsil Sarkaghat, District Mandi (H. P.) .. Applicants.

General public

Subjé(?/.—/\pplicationrfor the registration of marfiage under the Himachal Pradesh Registration of
Marriage Act, 199 6 and Amended by/ Act, 2006.

Shri Vipan Deen, aged 36 years s/o Shri Ramjan, r/o Village Dehra Tanda, P.O. Hatwar,
Tehsil Ghumarwin, District Bilaspur (H. P.), India and Smt. Kunta Devi alias Asieas Khatoon,
aged 19 years d/o Shri Prem Chand, r/o Nillage Bahi, P.O. Bhampla, Tehsil Sarkaghat, District
Mandi (H. P.) India, have filed an applicafion alongwith affidavit in the Court of undersigned under
section 16 of Special Marriage Act/ 1954 (Central Act) as amended by Marriage Laws
(Amendment) Act, 2001 (49 of 2001)/that they have solemnized their marriage on 1-6-2011 at
Bilaspur Maszid, Tebsil Sadar, Distri¢t Bilaspur (H. P.) and they are living together as husband
and wife since then. Hence their nfarriage may be registered under The H.P. Registration of
Marriage Act, 1996 and Amemded by Act 2006.

ic is hereby informed through this notice that any person who
arriage can file the objection personally or in wriung before this
fter that no objection will be entertained and marriage will be

Therefore. the general pu
has any objection regarding this
court on or before 30-8-2011
registered.

Issued today on 20-7-2011 under my hand and seal of the court

Sd/-
Yeewirar of Marriages-cum-F e, oo Mavisiraie,
: )] & .

Seal

Hluananwin District Bilaspr 1o Pradesh

Ploage -

—

2\ 323
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(Authoritative English Text of this Notification No. 1-58/69-Fin(LA)Part dated............................. as
required under clause (3) of Articles 348 of the Constitution of India).

LOCAL AUDIT DEPARTMENT
NOTIFICATION

Dated : 15" November, 2012

In exercise of the powers conferred by proviso to Article 309 of the Constitution of India,
the Governor, Himachal Pradesh, is pleased to make the following Rules further to amend the
Himachal Pradesh, Local Audit Department, Junior Auditor, Class-III (Non-gazetted) Recruitment

and Promotion Rules, 2008 notified vide this Department Notification No. 1-58/69-Fin(LA)- Vol-
Part(4), dated 30.10.2008, namely: —

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Local Audit Department, Junior Auditor, Class-111 (Non-gazetted) Recruitment and
Promotion (First Amendment) Rules, 2012.

(2) These rules shall come into force from the date of publication in the Rajparta,
Himachal Pradesh.

1. Amendment of the of the Annexure “A”.—In Annexure ‘A’ to the Himachal

Pradesh Local Audit Department. Junior Auditor. Class-111 (Nongazetted) Recruitment and
Promation Rules, 2008:—

(a) lor the existing provision against Col. No. 13-A (V1) (¢) the following shall he
aubstituted. namely:

| =
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Contract Appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave
and 10 day’s Medical Leave. He/She shall not be entitled for Medical Re-imbursement and
LTC etc. No Leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

2. Amendment of Condition No. 4 of Annexure “B”.—In Annexure ‘B’ to the

Himachal Pradesh Local Audit Department, Junior Auditor, Class-1II (Nongazetted) Recruitment
and Promotion Rules, 2008:—

(a) for the existing condition No. 4 the following shall be substituted, namely:

Contractual Junior Auditor will be entitled for one day’s casual leave after
putting in’one month service. However, the contract employee will also be entitled for
12 weeks Maternity Leave and 10 day’s Medical Leave. He/She shall not be entitled
for Medical Reimbursement and LTC etc. No leave of any other kind except above is
admissible to the contractual Junior Auditor.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

By order,

Sd/-

Principal Secretary(Finance) to the
Government of Himachal Pradesh.

~
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[Authoritaiive nglish Text of this Notijication No. 1-38/69-Iin(l1)Part daicd Jﬁ/)z s
required under clause (3) of Articles 348 of the Constitution of Indial

LOCAL AUDIT DEPARTMENT
NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the Constitution of India,
the Governor, Himachal Pradesh, is pleased to make the following Rules further to amend the
Himachal Pradesh, Local Audit Department, Junior Auditor, Class-III (Non-gazetted) Recruitment
and Promotion Rules, 2008 notified vide this Department Notification No. 1-58/69-Fin(LA)- Vol-
Part(4), dated 30.10.2008, namely:-

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Local Audit Department, Junior Auditor, Class-IIT (Non-gazetted) Recruitment and
Promotion (First Amendment) Rules, 2014.

(2) These rules shall come into force from the date of publication in the Rajparta,
Himachal Pradesh.

2. Amendment of the Annexure “A”.—In Annexure “A” to the Himachal Pradesh
Local Audit Department, Junior Auditor, Class-1I1 (Non-gazetted) Recruitment and Promotion
Rules, 2008:-

For the existing provision’ against Col. No. 15-A (VII) (c) & (d) the following shall be
substituted, namely:

Col.No.15-A (V1I) (¢).—Contract appointee will be entitled for one day”s casual leave after
putting one month service. However, the contract appointee will also be entitled for 16 weeks
maternity leave, 10 days Medical leave and 5 days special leave. He/she shall not be entitled for
medical re-imbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee.

Provided that the un-availed Casual Leave and Medical Leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar year.

Col.No.15-A (VII) (d).—Unauthorized absence from the duty without thé approval of the
Controlling Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for unauthorized absence from duty were beyond his/
her control on medical grounds, such period shall not be excluded while considering his/ her case
for regularization but the incumbent shall have to intimate the controlling authority in this regard

well in time. However, the contract appointee shall not be entitled for contractual amount for this
period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer. as per prevailing instructions of the Government. '

3. Amendment of Conditions at Serial No. 4 & S of Annexure “B7 - In Avmexure
=8 to the Himachal Pradsh Local Audit Dopoubmend” Tnnisl Auotos Close-1T (Nov gagolled )
Recsw)ment avel Fromotien Rudog 2 sog- ik ehed

for e.wlgHm} Condihim No 4 & € e {-ollany\mg} shall be gubehibaled nomelys




(i)

Condition No. 4

‘Contract appoimtee will be entitled for one day’s casual leave after putting one month
ice. However, the contract appointee will also be enuitled for 16 weeks maternity leave. 10 days
Medical leave and 5 days special leave. He/she shall not be entitled for medical re-imbursement
and LTC ete. No leave of any other kind except above is admissible to the contract appointee.

SETV

Provided that the un-availed Casual Leave and Medical Leave and Special Leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar year.

Condition No. 5:

Unauthorized absence from the duty without the approval of the Controlling Officer shall
automatically lead to the termination- of the contract. However, in exceptional cases where the
circumstances for unauthorized absence from duty were beyond his/ her control on medical
grounds, such period shall not be excluded while considering his/ her case for regularization but the
incumbent shall have to'intimate the controlling authority in this regard well in time. However, the
contract appointee shatl not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

Sd/-
Principal Secretary (Finance).

T 38 UA—H-T (3)—2 /2013.— URY B U, YRA @ AR B
309 & RGP ERT UG Al &1 YA Fx0) Y, Al uewl o a1 T @ Wy
59 forT @ sfeET W €0 0-u)-12 /2007—w, TR 22 RN, 2008 ENI
AT don FAEEIS ARRLFN ARG 294-9-2010, 16-7—-2011 3R 31-5-2012 R 3R
Fofod fRarge uew uRf™e 3 fasmr, IS earad, -1l FRTSTafyd) wdi ik
gr=fer 7, 2009 BT SR WARE B B oy FrafeRed e @ § ol -

S

1.7 W AW AR aR™—(1) =/ Pl @ a9l T Reee wew grfre R
faur uf¥rferg s swargs, axf-11] (mmﬁa{' ) Tl SR Al (Retu) P, 2014 &
& N / N o, S NN
(2) 2 P w9gs, RAgs yon § wolm v o o afdiw 3§ vga 29 |

2. SUEH—"®" BT G ——{EArae 7w urfves Ren fom ofife v searas
Ti-111 ERIYRE) il iR o= P 2009 @ wurEm—E B -

7U5 @ 1) 281 N3Gy W W gy




