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To f’i{_ i ’qq' .
: L
Sh. Anil Dutt Sharma, "‘;ﬁ.fq JAN 20%

Public Information Officer-cum-Additional Director, .
Local Audit Department,
H.P.Shimla-9.

o = "'l"'#

Subject:- Request for information under RTT Act, 2005,
Sir,

Most respectfully | humbly siate that the Annual Performance Appraisal
Report/ACR for the vear 2009-10 has not been communicated to me. You are requested to
provide the copy of above Annual Performance Appraisal Report/ACR for the year 2009-10
under RT1 Act-20035, | am hereby enclosing the requisite fee in the shape of 1PO amounting to
Hs. 10.00.

Ench: PO No31F 216K worth Ha 10000 Mr—

Deputy Controller { Audit)
Residemt Audit Scheme,
CSKHPKV, Palampur.
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[-315:2005 Fin (LAY Val-6 = Y31 -
Crovernment of Himachal Pradesh,
Local Audit Department

From:
Dhirector,

Local Audit Department.

Himachal Pradesh Shimla-1 71009

To
Shri Baldev Raj,
Deputy Controller,

Resident Audit Scheme,

L5k, Himacahal Pradesh Krishi Vishwavidhalva,
Palampur, Diswict Kangra,H.P

Dated ¢ Shimba -9 the......

subject:

S

:

Q8 AN 200

Request for Information under RTI Act, 2005

| am to refer to your RTI application dated 02.01.2016 {received in this office on
F7.012006Y and o say that the infermation as required by vou consists of 10 (Ten) A-4 size pages
and can be supplied on deposit of additional fees of R 57 (in case you desire the information via
registered mail) or Rs. 40 (via ordinary mail) worked out as under:

Ordinary Posi Registered Post
Application Fees Rs. 10 B Rsi0
Fees for informaion Rz20/- Rs.20/-
(10 pages @ Rs.2) | (10 pages @ Rs.2)

Postage Charges

For this letter  (Qrdinary post)y | - 5 5

For subsequent communication via |5 15 -

For subsequent communication via 32 ——-- 32
Registered post |
. B Toial Fees i} a7

Less

J-'n:nﬁ__nlr'ead}- paid Ra. 10 {4] |Gk

Fees now pavable 40 51

Yours faithfully,

X
Public Information Eﬂ?ﬁc:r—
Cumi- Additional Directos

Local Audit Department,
H.PShimla-1 71000 i.

F. e



_ “"' = e | —
Ta
b P _;..5-_4! _,;.-_‘_
eler

§h, Anil Dutt Sharma, g o, )

Public Information Officer-cum-Additional Director, f # e

Local Audit Department, ":.*r-‘l"jl'n -.*'H

H.P Shimla-9. b T &

Lo JAN ﬂw“.!*
1';“'1*1 : -

Subject:- Request for information under RT1 Act, 2005, - - -
i, f’ - W

In reference to vour office letter No. 1-315/2005-Fin(LA)Vol-6-131 dated
08.01.2016 on the subject cited above, please find enclosed herewith requsite fee in the shape

of [P0 amounting to Rs. 60.00.
Yours faithfully,
Encls; 1, 1P N SRCG-0U084T worth Rs, S0
1, IP0 Mo, MIF-2 16468 Worik Rs, 10,08 W tlés
Baldev R B
Deputy Controller {Audit)
Resident Aundit Schemse,
TSKHPKV, Palampur. .



https://Yoonfom.r..uy

I———

Froam;

Ta

Subjeet:-

SE

No. |-51572005 -Fin (LA}-Vol-6 = 493
Cioverniment of Himachal Pradesh,
Lacal Awdiy Depariment.

The Director

Local Awdin Department
Himachal Pradesh, Shimis-| 71009,

Shri Baldev Ray,

Deputy Controller,

Resident Audit Schema,

USK, Himacahal Pradesh Krishi Vishwavidhalya,
Palampur, District Kangra H.P

Dated, Shimla-171009,the, 9 1 JAI: 2000

Hequest for infermation under the RT1 Aet, 2005

With reference 1o your RTI application No. Nil dated 02.01.2016  F 8-

(received in this office on 07.01.2016) and subsequent deposit of Rs,60/. against the s
demand of Rs.57/- on account of additional fees by you vide vour letter No. Nil dated {* 1y
15.01.2016 (received in this office on 19.01.2016), find enclosed herewith the

information as requested by you consisting of 10 Na, {A-4 size) pages.

In case you are not satisfied with this information you may

prefer un uppeal before Shri Rajesh Sharma, Director, Local Audit Department,
FLP, Shimla-9-the designated appellate authority within next 30 iays,

Yours fauhfilly,

Public Information OMeer-cum-
Additienal Direcior,
Local Audit Department,

Encl. As above (Page 1 10 1) HP Shimlu-9, v

‘TLLL)
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FORM_OF CONFIDENTIAL REPORT ON _GAZETTED
0 AL AUDITD P.
Ministry/Department/Office of ... boit.a k... DAL TR . bR
Report for the year/period from. Wl 20 to, S0 2R 800 e

Part-I-Personal Data (To be filled by the hﬁmstm'ﬂnparhncnb"ﬂﬂica]
1. Name of Officer - Defden D
2. Daic of Birth w SR\9s0,
4. Date of confinous appomiment to the present grade Aa. 1 B %-

5. Whether Permanent'Quasi-Permanent/ Temporary e YRUma R

6, Section/CircleResident Audit Scheme in which served

during the year/period under report and the period of frudl =5 LLE

service in each
7. Profeasional Qualifications I - 16 O T g 8
8 Period of absence from duty on leave, training eic. Bl Ye-g, o h 3% S0
during the year/period under report anr Sged H' b 3T 4o 331300 doen

f“-‘_,_._l_'
Part — miled A <1359 oa 4o Va3 o

1. Brct description of dubies (in 30 words):-
Candmihe =fp Pobl anint aly insituiens gllated = biad =floo g
Srakhad op  cwdh Jubets Vo -

2. Details of AuditPost Andit conducted during the period from | 4 S22 To bl 2.3ele
(for Resident Aodit Scheme/ Audit Circles)

No.of Institutions/Deptt./ No.of units Heiioas For ihocttill in

Ot stations alloted for audit/ auglited. Target (if any).

Poat andit.

s
riution SI.Ippl_ iEd prdee BT Act fo 2
. . X
Jame of the oprlcant § ame R ekty ﬂfl;r (,_lf
. : PHO-cum=-Ad ditiunal Directar,

‘Whether B '-"‘T"‘"*f‘- My Local Audet D e

P, Shrm|e-] e gory o
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3. Brief resume of the work done by the Officer reported wpon, during the period from
LA Sama.. Tﬂ%uwmﬁdm mummum
may be furnished in maximum of two pages)

o Safetate Sagel

 Fox Roxidont Audit Schemeos and Andit Circle Staff only)

1. Do you agree with e resume of work as mdicated?
by the officer in Pari-11 of the report and in particular
regarding the special achicvement, if any, mention
by the officer? If not, mdicate bricfly the reason for
disagreeing witk # and the extent of your dusagrecment

2. Statc of Health:
Pleasc indicate whether-
(a) The officer physically encrgetic, and
(b) Mentally alert '

3. Prompincss in achicving the targets fined for the audit of accounts'review of
performance:
{a) Very prompt m achieving the targets asigned
quarizrwise a3 well as for whole of the year by
sving the time allotted for the conduct of the
audit of metitutions.
{b) Reasonably prompt in ackieving the targets assigned
quartcrwise as well as for whole of the year.
(c) Is siow =nd not able to acicve the targets assigned
quarterwise as well as for the whole of the year.

formaiion supplicd under RT] Act o

| iy ®a
fame of theapplicanty =" 64 J 1
. r (
Vhother BPLoroott  Mb PIOCum AL s 1Yirmrte
u-:un..d.-u...-
TR TNe, et

3
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40 %o Heod otiues  \yall) Indime -
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4. (For Resident Andit Schemes only)
Has amry of the Institutions suditcd by him have
become C & AG para?

—

5. Knowledge of rules, codes, manmals, related instructions and their application in the

andit of accounts of various mstitutions:
(a) Has an exceptionally good grasp of the rules,
codes, manuals and related mstructions and
their application in the examination of accounts of the
institutions as well as in drafting of audit reports and
audit requisitions.
(b) Has a good grasp of the rules, codes, manuals and

Related instructions and their application for conducting I ¢
the andit of accounts as well as drafting of sudit reports o Lol

andd audil requisitions
{c) Just enough.
(d) Not good enough
6. Reporting/writing ability -

(a) Presentation of sadit reports is balanced, in
content, clear and suggestions brought out
are conclusive.

(b) Audii reports give evidence of thorough and _
comprehensive sxamination, covermg afl .-
sspects of ransachons contracts ofc.

(<) Audit report contains Il relevant/pertinent information.

7. Promptness'timely submission of audit reports:
(a) Very prompt in drafting /submission of sudit

report/sudit requisitions within the time period

specified by the affice for audit of bigger/smaller

mstitutions. 3
(b) Reasonably prompt. d e
(c) Is slow and tends o delay m drafting the sudn

reports/audit requisitions and its submission o the

Headquarters' office as well as 1o the concerned instinutions.

8. Analytical ability:

(3) The Officer has an excellent ability to scrutinize the .
sccounts of the mstitutons and to comment apon the »
shortcomings as well as 1o suggest the wayy 1o overcome -
the defects/shoricomings.

(b) The Offficer has good ability to scrutinize the accounts
of the institutions and 1o comment rpon the shoricomings
s woll as 1o suggest the ways to overcome the defecta/shoricomings.

() Just able to scrutmize the accounts and © comment

upon the shoricommis.
aformation sapplied under RTT Act 10 (—'-j‘
e . T s w
Mame of the applicant§ <h* Raldiv Em"l O1O-cum-Adiddi i1
oy Wy J.l.li..'||-l"i=|.l-|.i'| b yuiin

Whether BPLoenots. Ao P S v 5
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9. Imcrpersonal relation and teamwork:
collcagues and subordinatcs approciate 1o his point o 3
of vicw and has cxceptional ability o promols cam . i
wpirit and W optimize the output of his subordinates. A =
{a) Maintains cordial relations and has very good ability ol e _ e
to promote team epirit and to optimize the output of el '
hia subordinates.
(b) Maintains cordial relations with his superiors and
subordmates and good ability to promote team spirt
and o opumize the output of the subordmates.
(c) Just able 10 mamtan the relations and ability to promote
team spirit is also just satisfactory.

10, Intelligence and Understanding:
(a) Exceptional and has clear grasp of any accounts i
however complicated may be. {
(b) ls intelligent and has good grasp of accounts Gt
(c) Shows a barely adequate grasp. ‘ ] . '.'I
{(d) Very slow and often misscs the pomt

11, [nitiative in para settiement:
{;}hmmmhmﬁ
paras of andit reports’ sudit roquisiions.
{b) Shows reasonable initiative for scttiement of paras e S
of audst reports/andil reguisions. e o o
{c) Shows barely adequate mitiative.
(d) Shows no initiative, .
12. Promptness in realization of andit fee from the institubions:
(a) He is very prompt itv getting the audit fee
realizad/deposited from the institutions during
the period of audit
{b) Reasonably prompt in getting the audit fee realircd/deposited. f
(c) Shows barcly adequate sense of responsibility o
for reafization/deposit of sudi fec.

13. Control and management of staff: -
(i} Gudance m the performance of taks o

his subordinates, mwwufpnfuw

enforcing discipline:
{a) Excelient ]
(b) Very good
{2) Good
(3% Averagt

T

aformation sepslic ] ender RTT Act to
A

s b | .
Name of the spriicant § 2w Raldiy Mo }
. - -y .
Whethier ATL o mot 1'- h"l Loanl 1l Al

R g |
L]

o LT
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{ii) Ability 1o inspire confidence and 1o gei the best oul of stafl
(a) Excellent z
(b) Very good 7 |
(c) Good : Ty
(d) Average
{e) Poor

mmbmhﬂﬂmunﬁMMm

handle his subordinates: -

(a) Excellent .-.
(b) Very good A —(:
() Good =
(d) Average
(e) Poor

1. Do you agree with the resume of work a3 mdicated?”
by the officer in Part-11 of the repont and in particulas
regarding the special achievement, if anv, mention
by the officer? If not, mdicate brisfly the reason for
disagreemg with it and the extent of your disagreement ...

2. State of Health:
Ploase indicate whether-
() The officer physically energefic, and
b) Mentally alert

' (a) Exceptional and has clear grasp of any matior

however complic sied may be.
(b) Is micliigent and grasps a pomi covering with
reascnable spesd.
{c) Shows a barely adequaie grasp.
(d) Very slow and ofien misses the point.
Ilﬂ-l-u-Lluul-.-uil,.- ' l *RTT At #n ¢
-, HF""‘" T Qﬂ
Hmtuhhuprhr:.nnr] ¢ - Paldey ?
PlU=cnm=Ail ) T

'l'hrlhrrﬂl"’l,:l'r'rﬂi MU oot Aadin Y

3



ALY .

4. Knowledge of rules, fimciions, Regulaiions, manuals, relaled mstructions and thear
application m the field of work assigned 10 the officer:
{a)Has an exceptionally good grasp of the rules,
codes, manuals and relaed nstructions and
thewr application im the work of branch and
office as whole; also winle scrutinizing the paras
drafted in the audit reports of the various institutions
under suditorial jurisdiction of the department.
(h) Has a good grasp of the rules, Regulations, manuals and
Related mstructions and their application in the office
in the andit report. .
{c) Just enough.
(d) Not good encugh.

5. Analytical absdity:

{a) Has an cxceptional ahility o mnalyse the pros and cons of
the cases any typical may be and has an ability 1o solve the
problems and to indicaic/proposed the decision o be taken

(b) Has very good approach to analyze the pros and cons of the
cases and knowledgs 1o solve the problerms and indicaie decision
o be aken

(c) Is just able to analyze the pros and cons of the cases and to solve
the problems io some exient

6. Communication skills;

{a) The cilicer has an exceptional ability to communicate the
matters of the office with brevity, clarity and accuracy both
orally as well as in writing, also very competent to draft notes,
briefs for presentation to the superior officers as well as for meetings.
{b) Is bale 10 commumicaic the maticrs clearly and accurately both
orally and i writing also has good skill 1o draft notes, briefs.
(c) Just saatistactory skill to commmnicate.

7. Atitude 10 work:

(a) Exceptional i realising his senss of responsibility and always
shows willingness to leamn and systematize hus work.

(b) Shows reasonable sensc of responsibility and willngness 1o leamn

and systematize his work.
(c) Shows barcly adequale sense of responsibility and willingness 1o
learn and systematize his work.
(d) Very slow and oftcn: Lacks sensc of responsibility and willingness to
systematize hisher work.
ko .J.uh-ﬂ.q.-.*--hl: RITAM Rt If
I'l..u.u.l'rlu!n:[-r'h-.m *’d'lr'.- R(IJLJ.L’J ﬂ.ﬂj -.;_1-;__

PHOsewin-Additional | h rectar,

Mesher RPL ﬂr"'""' My Ll:ll Audit Dopurineg
P, S
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8. Judgement:
(a) lﬁﬁﬂmﬁnmﬂrmﬂnﬂwﬂmdstﬂ
(b) Reliable.

(c) Takes a reasonable view.
{d}mnﬁﬁidwmdnw-ﬁuﬂum

9. Initiative:

(Plesse comment on the capacity and resourcefulness of officer in handing normal as
well as unforeseen situations; willingness Lo take additional responsibilty and new area of
work and capacity 1o initiate cascs at his own level)

(2) Excellent

(b) Very good.

(c) Good

(d) Average.

(¢) Poar.

10. Ability in noting and drafting:
{a) Excellent

(b) Very good.

{c) Good

{d) Average.

{c) Poor.

11. Qualsty of work:
Aitend to detail, accawacy in presontation of facts and thoroughness m
exXamination -
(a) Most reliable and comprehensive,
{b) Considers all relevent details.
(c) I apt 1o be over concerned with petty details and loses perspective.
(d) Inclines to be superficial

12. Prompincss m disposal of work:
(a) Very prompt.

(k) Reasonably prompt.

(c) Is slow and tends to delav.

13, Controd and management of stafl;
(i) Cradmee in the porformance of taks to

'_1-.. mided nh l..ul..-‘ Jl: I ) .l'-l

et O ol R0 !

PIO=ewm-Addion 7 Heetes
Pesher TPL rhr""" ”‘D Ll At Dhepsrrreon

WP, Shemila-17 Hh!rh_‘c.g

¥



I R |

-

¥

g
(i) Ability o inspire confidence and to get the best out of staff:
(2) Excellent
{b) Very good \
(c) Good
(d) Average
{¢) Poor
(i) Capacity 1 train, help and advise the staff and ability to \
handle his subordinates: - '
(1) Excellent \
(b) Very good \
(c) Good
(d) Average \
(c) Poor
14, Puncmality and sticndance: -
Part-11I(C)
(Common for Headquariers® office 23 well as Resident Andit Schemes and Aundit Cacle
stadl).
1. Other obeervations: -
/ (This space may be atilized for remarks, which complete
' Corroborate or supriement what has been médicated above. ' i
This should not, however, be used formerly repeating o
In vague terms what has already been stated. Specific e % A Y e
!

points such as special accomplishments during the period .
under report and any other aspects not covered in the Performa @ % <4t =’

3

i

given above which the Reporting Officer considers worth- T S
-mentioning. may also be indicated here) 4
3 — h.
. AT {“"l Y
(Instructions contained in Minisiry of Home Affairs "'"",E"‘I‘;}T[?llr f
OM.No SUA/64-Esit(A), dated 21-6-1965 should be kept In mind). ¢, _, = 1 L~
" 1
3. Antitude towands Scheduled Castes/Schoduled Tribew'Weaker sections of society.
4. Whether officer takes keen interest in using official language (Hindi) in office work. 77

Signature of Reporting Officer

S

~Name in Block qum_b
Designation. .........co.euiis B di
Dle....ococevnnne L§-in g
unormation supplicd ander RTT Act to -
e e <1 Ry R R
. k PIOmgme A e o
Whether IPL or not ¢ N Lol A g

P S (71
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Part-1V-
1. Length of servics undr the Revicwing Officer. Owe Yean.

Lo [

2. Do you agree with the Reporting Officer in regard TL* Df = HJW d}
1o his remuarks in the resume of the work don. by W | FEW‘W‘J i
the officer as contained in part-I1 of the report? b PR Sk b
If not, indicate bricfly the reasons for disagresing vadeds s
With the Reporting officer and the extent of yous disagrecment v S .

P‘Iw of |.-|-]-’ 'f:-‘-'.‘;l:'""
)

. f
3 Orverall sssessment of performance and qualities. e ‘LH%1

4 Has the officer any special characteristics and/or amy No

Outstandimg merits or abilities which would justify s g
Advancement and special selection for higher appointment
Out of turns? If so, mention these characteristics briefly.

Ll L

vrarts g o Areer—Jova rROR. 2000 M= 2008200 q

Information .*.upli:d under RTT Act to: PlO-cuim-4.10; - "
0 Loe v ety
Hmuftht:lppﬂzutl Ch Paldiy Ko7 nrﬂ-,::‘.l:f o b Q
L&
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